
Date : 28-08-2019

CIRCULAR No.67/2019

To
All Members of the Association

KARNATAKA GOVERNMENT NOTIFIES MATERNITY BENEFIT

(AMENDMENT) RULES 2018

The Association had circulated the draft Karnataka Maternity Benef it
(Amendment) Rules vide KEA circular No. 68/2018 dated 12.09.2018 with
regard to crèche facility.

The Karnataka Government has now notified vide notif ication No. LD 127 LET
2018 Bengaluru dated 15.07.2019 the Karnataka Maternity Benefit (Amendment)
Rules and the same has been published in the Karnataka Gazette dated
08.08.2019. The Amended rules have come into force from 08.08.2019, the
date of its publication in the Gazette.

The important obligations of the employer under the amended rules are:

   The employer shall provide and maintain a crèche for the use of children
who are below the age of six years according to the standards laid down
in these Rules.

   One crèche for every thirty children, who are the below the age of six
years.

   The crèche shall be provided to children of all employees irrespective of
the type are nature of employment, such has permanent, temporary,
regular, daily wage, contract

   Crèche shall be located within the premises of the establishment or within
five hundred (500) metres from the entrance gate of the establishment.
shall not be situated in close proximity to establishment where obnoxious
fumes, dust or odours are given off or in which excessively noisy processes
are carried on.

   The creche shall be kept open at all times both by day and night, when
mother or parents has employees are working, as per statutory norms.

   The children as well as the staff  of the crèche shall be provided with
suitable uniforms to wear at the crèche.
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   There shall not be less than five(5) sq.ft. of floor area for each child to be
accommodated in a crèche.

   A suitably fenced and shady open air playground shall be provided for the
children.

   The following equipments shall be provided by the employer in the crèche,
namely; -

(a) Cradles or cots.

(b) Beds or mattresses.

(c) Cotton sheets.

(d) Utensils to feed the children

(e) Sitting accommodation or furniture for use of mother for feeding and
parents for attending to child.

(f) Rubber sheets (for children below three years)

(g) Blankets

(h) Pillow with covers.

(i) Toys or play materials

(j) Child - friendly furniture

(k) Medicine kit

(l) First aid kit.

(xv) There shall be no unsafe places

   A woman who has Government approved or recognized qualification and
training in "Early Childhood Care and Education (ECCE)" or "Teachers
Course Higher (TCH)" or equivalent qualif ication shall work as crèche-in-
charge to look after children during the absence of their mothers as
teacher-cum-warden. Along with teacher-cum-warden a woman with
midwifery qualification or training shall work as crèche attendant.

   Where the number of children exceeds ten, the crèche attendant shall be
assisted by female ayahs and required personnel at the rate of one ayah-

(a) for every ten children upto three years of age ; and

(b) for every fif teen children of over three years of age.

   The working hours of the crèche shall correspond to the working hours of
the mothers or parents of the children admitted in the crèche. The crèche
shall have to work in two or more shifts if the women are employed in two
or more shifts as per statutory norms

   The crèche shall maintain the following medical records, namely:-

(i) Every child shall be medically examined before admission to the
crèche. There shall be medical check-up of the children once in two
months and their Body-Mass Index (BMI) recorded once a month.

(ii) A record of the periodical medical check-up.



   At least 250 ml of hygienic pure milk shall be made available for each
child every day.

   The mother of such child shall be allowed in the course of the daily work,
the minimum of four visits a day of sufficient time to the crèche and feed
the child. The children above two years of age shall in addition be
provided with an adequate supply of whole some refreshment.

There are also other obligation on the employer. A copy of the notification
notifying the amended rules is attached herewith.

for KARNATAKA EMPLOYERS' ASSOCIATION

sd/-
(B.C. PRABHAKAR)

PRESIDENT
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 Provided that, the Boiler Operation Engineer shall within forty eight hours of making the inspection inform the owner of the 
Boiler / Boiler Component any defect in his opinion and repairs to be carried out and shall forthwith report the case to the 
Director of Boilers.  

Provided that the owner of the Boiler shall obtain the inspection report as per Annexure-II and certificate as per Annexure-I 
or notice as per Annexure-III as the case may be on or before the expiry date of the previous certificate. 

(6) The Owner of Boiler shall submit the Inspection report and Certificate for the use of Boiler as specified in Annexure-I or notice 
of Boiler not fit for use as per Annexure-III along with proposed repairs, to the Director of Boilers within seven days from the 
date of inspection. 

(7) In case of repairs, the owner of boiler shall follow the requirements of section 4F of the Boilers Act, 1923 and regulations 392 
and 392A of the Indian Boiler Regulations, 1950 and rules framed there under. 

(8) In order to consider the ageing effect on Boilers, Boiler Operation Engineer shall follow Regulation 391 A of Indian Boiler 
Regulations, 1950 while making the report of inspection as per Annexure-II and while issuing certificate as per Annexure-I. If 
any change in working pressure of boiler is required under the provisions of the Indian Boiler Regulations, 1950, then the 
Certificate for the use of the Boiler shall be submitted for counter signature to the Director of Boilers for further validity.  

(9) If any accident occurs to the Boiler or connected Boiler component, the owner or person in charge of the boiler shall report the 
same in writing to the jurisdictional Boiler Inspector within 24 hours of such accident as per the provisions of the Boilers Act, 
1923.   

(10)  It will be the responsibility of the Owner of the Boiler to operate and maintain the Boiler as per provisions of the Boilers Act, 
1923, rules and regulations framed under the Act. Owner shall also be responsible for any violation of the provisions of the 
prevailing Act, rules and regulations and liable for punishment as per the provisions of the Boilers Act, 1923. 

(11) The Boiler Operation Engineer shall follow the provisions of the Boilers Act, 1923, rules and regulations framed thereunder for 
inspection and certification of installed boilers. He shall be responsible for any act of omission committed against the provision 
of said Act, Rules and Regulations and liable for punishment as per the provisions of the Boilers Act, 1923 and also liable for 
inquiry and cancellation of his certificate of proficiency. 

(12)  This notification shall be applicable to such boilers having the safe guard system for protection against over pressure, low 
water level, flame failure etc for prevention of accidents as per the provisions of the Boilers Act, 1923, Rules and Regulations 
framed there under.  

(13)  This Third Party Inspection and Certification of installed boilers and boiler component is optional for owner of a Boiler. The 
Boiler owner can apply either to Karnataka Government Boiler Directorate or Boiler Operation Engineer as per this notification 
or to a competent person as per Indian Boiler Regulations, 1950 for inspection and certification of installed boilers.   
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By Order and in the name of  the Governor of Karnataka 
A.N. RADHAMANI 

Under Secretary to Government 
Labour Department. 

(Factories and Boilers) 

LABOUR SECRETARIAT 
NOTIFICATION 

No: LD 127 LET 2018, Bengaluru, Dated : 15/07/2019. 
Whereas the draft of the Karnataka Maternity Benefit (Amendment) Rules, 2018, was published in Notification No: LD 127 LET 

2018, Dated 21.07.2018 in part – IVA No.5136 of the Karnataka Gazette extraordinary dated 30th August 2018 inviting objections and 
suggestions from all persons likely to be affected within thrity days from the date of publication in the Official Gazette. 

And whereas the said Gazette was made available to the public on 30.08.2018. 

And whereas objection and suggestions, have been received in this behalf, were considered by the State Government. 

Now, therefore, in exercise of the powers conferred by section 28 of the Maternity Benefit Act, 1961 (Central Act 53 of 1961), 
the Government of Karnataka hereby makes the following Rules, namely:-  

CHAPTER-I 

1. Title and Commencement:- (1) These rules may be called the Karnataka Maternity Benefit (Amendment) Rules-2019. 

(2) They shall come into force on the date of their publication in the Official Gazette.  

2. Insertion of new Rule 6A.- In the Karnataka Maternity Benefit Rules, 1966, after Rule-6, the following shall be inserted, 
namely:-  

6(A) : Creche: Every establishment to which section 11A of the Act applies, the employer shall provide and maintain a crèche  for the 
use of children who are below  the  age of six years according to the standards laid down in these Rules. There shall be one creche   for 
every   thirty   children,  who  are the below the age of six years. The crèche shall be provided to children of all employees irrespective of 
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the type are nature of employment, such has permanent, temporary, regular, daily wage, contract, etc. in accordance with the following 
standards, namely:- 

(1)  Location:- A crèche shall be located within the premises of the establishment or with in five hundred (500) metres from 
the entrance gate of the establishment. While the creche shall be conveniently accessible to the mothers or parents of the children 
accommodated in work place therein, it shall not be situated in close proximity to establishment where obnoxious fumes, dust or odors 
are given off or in which excessively noisy processes are carried on. Careful consideration shall be given by the employer, while 
deciding on the location of the crèche. The expert advice from the State or National support agencies shall be availed as part of the 
decision making process by the employer.  

(2)  Building and Facilities : (i) The creche building shall be constructed out of heat resisting materials and shall be safe from 
rain and waterproof. The requirement under planning, building control, fire safety, and health and safety legislation as well as 
requirement under all the relevant legislation shall be complied by the employer. The overall ecosystem of the crèche shall be clean, 
safe, secure and child friendly. 

(ii) While in towns the crèche shall be built out of brick wall with cement or lime plaster, in rural areas it may be built of mud wall with 
mud plaster. In either case, the flooring and the walls upto a height of  5 ft shall have decent cement surface and well painted.   

(iii) The height of the rooms shall not be less than 9 ft from the floor to the lowest part of the roof.  

(iv) The rooms shall be provided with necessary doors and windows for securing and maintaining adequate light and ventilation by free 
flow of air. The crèche shall be provided with sufficient and suitable natural or artificial lighting connected with emergency power backup 
by the employer.  

(v) The building shall be periodically inspected in order to see that it is safe and is being maintained under sanitary conditions, with 
decent decoration. 

 (vi) The creche shall be kept open at all times both by day and night, when mother or parents has employees are working, as per 
statutory norms.  

(vii) There shall be a kitchen attached to the crèche with utensils and other facilities for boiling milk and preparing refreshments., etc. or 
alternatively hygienically prepared food/beverages shall be made available by the employer to the children. Safe and Potable drinking 
water at all times shall be provided through a dedicated water purifier.  

(viii) The children as well as the staff of the crèche shall be provided with suitable uniforms to wear at the crèche.  

(ix) There shall be a suitable washroom adjoining the crèche with separate space for washing drying of soiled cloths or linen, as well as 
for the washing of the children and changing their clothes. Wash-basins or similar vessels shall also be provided at the rate of one for 
every fifteen children. There shall be arrangements for supply of water at the rate of at least 5 gallons per child per day. Adequate 
supply of clean towels and soap shall be available at the crèche.  

(x) Adjoining the bathroom there shall be a latrine for the exclusive use of the children in the crèche. The number of seats in the latrine 
shall be at the rate of one for every 20 children. Separate latrines shall be maintained for the use of mothers and crèche staff at a closer 
distance of the crèche.  

 (xi) There shall not be less than five(5) sq.ft. of floor area for each child to be accommodated in a crèche.  

(xii) A suitably fenced and shady open air playground shall be provided for the children.  

(xiii) The employer shall ensure that crèche shall have bright, cheerful and child accessible displays of essential play and teaching-
learning material, daily schedule, child safety and essential norms. 

(xiv) The following equipments shall be provided by the employer in the crèche, namely; - 

(a) Cradles or cots.  

(b) Beds or mattresses.  

(c) Cotton sheets.  

(d) Utensils to feed the children  

(e) Sitting accommodation or furniture for use of mother for feeding and parents for attending to child. 

(f) Rubber sheets (for children below three years) 

(g) Blankets   

(h) Pillow with covers.  

(i) Toys or play materials  

(j) Child – friendly furniture 

(k) Medicine kit 

(l) First aid kit. 

(xv) There shall be no unsafe places like open drains or pits or any dangers near the crèche.  
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(xvi) The employer shall adhere to the standards and norms fixed by Central and State Governments or their official agencies for 
crèche, such as the National Minimum Guidelines for setting up and running crèche published under the Act by the Ministry of Women 
and Child Development, Government of India. 

(3) Staff: A woman who has Government approved or recognized qualification and training in “Early Childhood Care and 
Education” (ECCE)” or “Teachers Course Higher(TCH)” or equivalent qualification shall work as crèche-in-charge to look after children 
during the absence of their mothers as teacher-cum-warden. Along with  teacher-cum-warden a woman with midwifery qualification or 
training shall work as crèche attendant. Where the number of children exceeds ten, the crèche attendant shall be assisted by female 
ayahs and required personnel at the rate of one ayah- 

(a) for every ten children upto three years of age ; and  

(b) for every fifteen children of over three years of age.  

     (4)  Working Hours : The working hours of the crèche shall correspond to the working hours of the mothers or parents of the 
children admitted in the crèche. The crèche shall have to work in two or more shifts if the women are employed in two or more shifts as 
per statutory norms, spread over a period not exceeding eight hours a day. Where the crèche works in shifts, different staff shall be 
employed to work in different shifts, depending upon the norms of working hours.   

 (5)  Basic Medical Records : The creche shall maintain the following medical records, namely:- 

(i)  Every child shall be medically examined before admission to the crèche. There shall be medical check-up of the children once in 
two months and their Body-Mass Index(BMI) recorded once a month.  

(ii)  A record of the periodical medical check-up and weighment shall be entered in the record of medical examination of each child 
kept at the crèche.  

6(B)  Supply of milk and refreshment:  At least 250 ml of hygienic pure milk shall be made available for each child every day. 
The mother of such child shall be allowed in the course of the daily work, the minimum of four visits a day of sufficient time to the crèche 
and feed the child. The children above two years of age shall in addition be provided with an adequate supply of wholesome 
refreshment.  

6(C)  Supply of clothes, soap and oil:  (1) The crèche staff shall be provided with suitable clean clothes for use while on duty 
in the crèche.  

(2)   An adequate supply of clean clothes, soap and oil shall be made available for each child while it is in the crèche.  

6(D)  Outdoor Play Facilities: The employer shall ensure that the children have access to outdoor play space which is safe, 
secure, well-maintained, and exclusively available for the use of the children during operating hours. Where children use public 
playgrounds or parks, the employer shall take all reasonable steps to provide outdoor play facilities and ensure the safety and security 
of the children. 
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By Order and in the name of  the Governor of Karnataka 
L.S. SRIKANTABABU 

Deputy Secretary to Government, 
Labour Department. 

PÀAzÁAiÀÄ ¸ÀaªÁ®AiÀÄ 
C¢ü̧ ÀÆZÀ£É 

¸ÀASÉå : PÀAE 40 J¯ïDgïJA 2018, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 13-06-2019 

 M/s. Renew Saur Urja Private Limited EªÀjUÉ  gÁAiÀÄZÀÆgÀÄ f É̄è, °AUÀ̧ ÀUÀÆgÀÄ vÁ®ÆèPÀÄ, ªÀÄ¹Ì ºÉÆÃ§½ «ÃgÁ¥ÀÄgÀ(r) UÁæªÀÄzÀ 
À̧ªÉð £ÀA§gï 4/*3 gÀ°è 5-18 JPÀgÉ/UÀÄAmÉ, ¸À.£ÀA. 5/*/4 gÀ°è 03-11 J/UÀÄ, À̧.£ÀA.4/*/5 gÀ°è 15-21 J/UÀÄ, À̧.£ÀA. 6/* gÀ°è 22-25 

J/UÀÄ, ¸À.£ÀA. 3/2/3 gÀ°è 4-15 J/UÀÄ, ¸À.£ÀA. 4/*/4 gÀ°è 7-21 J/UÀÄ, ¸À.£ÀA.5/*/2 gÀ°è 6-10 J/UÀÄ, À̧.£ÀA. 3/2/4 gÀ°è 3-03 J/UÀÄ, 
À̧.£ÀA. 7/* gÀ°è 3-20 J/UÀÄ, ºÁUÀÆ ªÉÄ¢Q£Á¼À UÁæªÀÄzÀ ¸À.£ÀA. 173/*/* gÀ°è 15-34 J/UÀÄ, À̧.£ÀA. 184/*F gÀ°è 00-12 J/UÀÄ, À̧.£ÀA.  

174/* gÀ°è 10-23 J/UÀÄ, À̧.£ÀA. 184/*D gÀ°è 2-19 J/UÀÄ, À̧.£ÀA. 184/*E gÀ°è 2-00 J/UÀÄ, À̧.£ÀA. 185/*1 gÀ°è 4-20 J/UÀÄ,  
À̧.£ÀA. 192/*3 gÀ°è 5-16 J/UÀÄ, À̧.£ÀA. 184/*F1 gÀ°è 1-00 J/UÀÄ, À̧.£ÀA.185/*2 gÀ°è 6-05 J/UÀÄ, À̧.£ÀA.187/*3 gÀ°è 4-20 J/UÀÄ, 
À̧.£ÀA.194/*3 gÀ°è 11-20 J/UÀÄ, ¸À.£ÀA.176/3 gÀ°è 4-23 J/UÀÄ, ¸À.£ÀA.183/2 gÀ°è 4-15 J/UÀÄ, À̧.£ÀA.179/2 gÀ°è 14-28 J/UÀÄ, 
À̧.£ÀA.187/1 gÀ°è 4-00 J/UÀÄ, À̧.£ÀA.192/2 gÀ°è 5-07 J/UÀÄ, À̧.£ÀA.186/2-2 gÀ°è 3-07 J/UÀÄ, À̧.£ÀA.184/C gÀ°è 5-31 J/UÀÄ, 
À̧.£ÀA.188/2 gÀ°è 5-26 J/UÀÄ, À̧.£ÀA.186/3 gÀ°è 7-39 J/UÀÄ, À̧.£ÀA.183/3 gÀ°è 5-05 J/UÀÄ, À̧.£ÀA.186/1 gÀ°è 4-10 J/UÀÄ, À̧.£ÀA.195/2/2 

gÀ°è 5-00 J/UÀÄ, À̧.£ÀA.186/1D gÀ°è 4-10 J/UÀÄ, ¸À.£ÀA.194/*4 gÀ°è 4-20 J/UÀÄ, À̧.£ÀA.194/*4 gÀ°è 4-00 J/UÀÄ, À̧.£ÀA.186/2-1 gÀ°è 
3-07 J/UÀÄ, À̧.£ÀA.193/1/3 gÀ°è 6-00 J/UÀÄ, À̧.£ÀA.193/1/2 gÀ°è 6-00 J/UÀÄ, À̧.£ÀA.192/*1 gÀ°è 5-03 J/UÀÄ,  ªÀÄvÀÄÛ  vÀ̄ ÉSÁ£ï 
UÁæªÀÄzÀ À̧.£ÀA.14/2 gÀ°è 8-00 J/UÀÄ, À̧.£ÀA.16/1 gÀ°è 4-19 J/UÀÄ, À̧.£ÀA.17/1 gÀ°è 9-30 J/UÀÄ,  À̧.£ÀA.17/2 gÀ°è 9-30 J/UÀÄ, 
À̧.£ÀA.39/¦5 gÀ°è 4-27 J/UÀÄ,  MlÄÖ 274-23 J/UÀÄ d«ÄÃ£À£ÀÄß 50 ªÉÄUÁ ªÁåmï ¸ÁªÀÄxÀåðzÀ ¸ËgÀ «zÀÄåvï WÀlPÀ ¸ÁÜ¦ À̧ÄªÀ PÉÊUÁjPÁ 




