
 

 

Circular No – 051/2026 
Date: 13.07.2026 

 
To 

All Members of The Association 

 

EPFO ISSUES OPERATIONAL GUIDELINES FOR THE EMPLOYEES' 

ENROLMENT CAMPAIGN, 2026 (EEC-2026) 

 

1. Further to the Association's Circular No. 046/2026 dated 06.07.2026 

regarding the Employees' Enrolment Campaign, 2026, the Employees' 

Provident Fund Organisation (EPFO), vide its Notification No. EEC/2025/E-

1190921/4278204 dated 08.07.2026, has issued detailed operational 

guidelines for implementing the Campaign notified under the Employees' 

Provident Funds Scheme, 2026. 

2. The Campaign provides employers with a one-time opportunity to voluntarily 

enrol eligible employees who were previously excluded from EPF coverage 

and to regularise past compliance.  

3. The key features of the Campaign are summarised below: 

3.1. Campaign Period: The scheme is effective from 01.07.2026 to 

31.10.2026. 

3.2. Coverage: Employers may declare eligible employees who were left 

out of EPF coverage during the period from 01.04.2009 to 

31.03.2026. 



 

 

3.3. Applicability: The Campaign applies to all establishments, 

irrespective of whether they are already covered under the EPF 

Act/Scheme or are seeking fresh coverage. 

3.4. Eligibility: Only employees who are alive and continue to be 

employed in the establishment on the date of declaration are eligible 

for enrolment.  

3.5. Online Declaration: Declarations must be filed through the EPFO 

portal by linking the Electronic Challan-cum-Return (ECR) with a 

Temporary Return Reference Number (TRRN).  

3.6. UAN Requirement: Employers must generate Face Authentication-

based Universal Account Numbers (UANs) through the UMANG App 

for every employee declared under the Campaign.  

3.7. Financial Relief: 

➢ The employee's share of past PF contributions will be 

waived, provided it was not previously deducted from 

their wages. 

➢ Employers are required to remit only the employer's 

contribution, applicable interest, administrative charges, 

and a lump sum damage fee of ₹100 per defaulting 

establishment. 

3.8. Multiple Declarations: Employers may submit multiple 

declarations during the Campaign period. 

3.9. Pending Cases: Establishments are eligible to participate in the 

Campaign even if proceedings or inquiries are pending before the 



 

 

EPFO. However, if declarations are made during a stipulated inquiry 

period, the campaign benefits will be limited to the prescribed 

damages. 

3.10. PM-VBRY Benefit: Establishments registering employees or 

obtaining fresh coverage under the Campaign may also be eligible 

for benefits under the PM-VBRY Scheme, subject to its prescribed 

conditions.  

4. Members are advised to review the eligibility of employees who may have 

remained outside EPF coverage and, where applicable, utilise this compliance 

window before the closing date of 31.10.2026. 

5. A copy of Notification No. EEC/2025/E-1190921/4278204 dated 08.07.2026 

is enclosed. 

 

    For KARNATAKA EMPLOYERS’ ASSOCIATION 
                                                                                     

Sd/ 

                                                        [B C Prabhakar] 
                                                               President 






