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Circular No - 038/2026

Date: 15.06.2026

To
All Members of The Association

THE GOVERNMENT OF INDIA NOTIFIES CONSTITUTION OF THE
WORKER RESKILLING FUND UNDER IR CODE 2020.

1. Section 83 of the IR Code mandates that the appropriate Government
shall by notification setup a fund to be called workers reskilling fund.
The section 83 reads as under:

“83. Worker reskilling fund.—(1) The appropriate Government
shall, by notification, set up a fund to be called the worker re-
skilling fund (hereafter in this section referred to as “fund”).

(2) The fund shall consist of—

(a) the contribution of the employer of an industrial establishment
an amount equal to fifteen days wages last drawn by the worker
immediately before the retrenchment, or such other number of
days as may be notified by the Central Government, for every
retrenched worker in case of retrenchment only;

(b) the contribution from such other sources as may be prescribed
by the appropriate Government.

(3) The fund shall be utilised by crediting fifteen days wages last
drawn by the worker to his account who is retrenched, within
forty-five days of such retrenchment, in such manner as may be
prescribed.”
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2. The Government of India, Ministry of Labour and Employment in
exercise of the power conferred on it under section 83(1) has issued
notification no S.0. 2316(E) dated 08.05.2026. Copy of the
notification is enclosed.

3. The Government of India, Ministry of Labour and Employment has also
notified rules under Industrial Relations Code 2020. The Rule no.37
of Industrial Relations Rules provides as under:

“37. Manner of utilisation of fund.- (1) Every employer who
has retrenched a worker or workers in his industrial
establishment under the Code, shall, within ten days from the
date of such retrenchment, electronically transfer an amount
equivalent to fifteen days of last drawn wages of such retrenched
worker or workers into the accounts [name of the account shall
be displayed on the website of the Ministry of Labour and
Employment and Chief Labour Commissioner (Central)] to be
maintained by of the Chief Labour Commissioner(central) /
Office of the Deputy Chief Labour Commissioner(Central) / Office
of the Regional Labour Commissioner (Central) / Office of the
Assistant Labour Commissioner(Central), as required.

(2) The fund so received under sub-rule (1) shall be transferred
by Office of the Chief Labour Commissioner (Central) / Office of
the Deputy Chief Labour Commissioner (Central) / Office of the
Regional Labour Commissioner (Central) / Office of the Assistant
Labour Commissioner (Central) electronically to each of the
retrenched worker account or retrenched workers' accounts, as
the case may be, within forty-five days of retrenchment to
enable him utilise that amount for his re-skilling.

(3) The employer shall also submit the list containing the name
of each retrenched worker, the amount equivalent to fifteen days
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LEEET ¢
of wages last drawn by such retrenched worker along with his

bank account details, Office of the Chief Labour Commissioner

(Central) / Office of the Deputy Chief Labour Commissioner

(Central) / Office of the Regional Labour Commissioner (Central)

/ Office of the Assistant Labour Commissioner(Central).”

4. A combined reading of section 83(1) of the IR Code and the rules would
show that the employers should take action on retrenchment of the
workmen as under:

o« Every industrial establishment retrenching a worker must
contribute an amount equal to 15 days of wages last drawn by
that specific worker.

o« Employers are required to deposit this contribution to the fund
within 10 days of the retrenchment.

o The authority will transfer the fund within 15 days directly into
the retrenched worker's account within 45 days of their exit.

o This contribution is in addition to the standard retrenchment
compensation and regular settlements of terminal dues of the
employee payable in accordance with applicable statutory
obligations.

5. The above rules will apply only to the establishment to which Central
Government is the appropriate Government. The State Government

is yet to issue the notification constituting the reskilling fund and rules
under the IR Code.

For KARNATAKA EMPLOYERS’' ASSOCIATION
Sd/
[B C Prabhakar]
President
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 8th May, 2026

S.0. 2316(E).—In exercise of the powers conferred by sub-section (1) of section 83 of the Industrial
Relations Code, 2020 (35 of 2020), the Central Government hereby sets up a fund to be called the worker re-skilling
fund for the purposes of the said Code.

[F. No. S-11025/08/2026-IR(PL)]

DEEPIKA KACHHAL, Jt. Secy.
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