
 

 

Circular No – 065 /2024 
Date:11.11.2024 

To 

All Members of the Association 

 
BYE ELECTIONS TO SHIGGAON, SANDUR AND CHANNAPATNA 

ASSEMBLY CONSTITUENCIES, 2024 – GRANT OF PAID HOLIDAY 

TO EMPLOYEES ON THE DAY OF POLL I.E., ON 13.11.2024 - REG  

1. The paid holiday on the polling day shall have to be allowed to the 

employees who are eligible to vote in the forthcoming Bye-Election to 

the Loksabha in accordance with the provisions of the Section 135-B 

of the Representation of People Act 1951 and read along with Section 

3-A of the Karnataka Industrial Establishments (National and Festival 

Holidays) Act.   

2. Section 135-B of Representation of People Act 1951 provides as under: 

1) Every person employed in any business, trade, industrial 
undertaking or any other establishment and entitled to vote at 

an election to the House of the People or the Legislative 
Assembly of a State shall, on the day of poll, be granted a 

holiday. 

 

2) No deduction or abatement of the wages of any such person 

shall be made on account of a holiday having been granted in 

accordance with sub-section (1) and if such person is employed 

on the basis that he would not ordinarily receive wages for such 
a day, he shall nonetheless be paid for such day the wages he 

would have drawn had not a holiday been granted to him on 

that day. 



 

 

 

3) If an employer contravenes the provisions of sub-section (1) 

or sub-section (2), then such employer shall be punishable 
with fine which may extend to five hundred rupees. 

 

4) This section shall not apply to any elector whose absence may 

cause danger or substantial loss in respect of the employment 

in which he is engaged. 

 

3. The above provisions will be applicable to all establishments whether 

factory or commercial establishment.   

4. The Electoral Officer, Govt. of Karnataka, has issued the notification 

No. DPAR 143 CHUVISA 2024 (P-1) dated 18.10.2024 . (a copy of the 

notification is attached). 

5. The holiday on polling day is mandatory and not compensatory. The 

Management shall have to declare holiday with wages on the date of 

election. If the establishments want to work on any other day they can 

do so, but without calling that as a compensatory working day. 

6. In cases where those electors including casual workers working outside 

the constituency concerned should also be given the benefit of paid 

holiday irrespective of the fact that whether they are casual or 

temporary employees. The establishments may obtain a letter of 

request from the employees who would like to avail the holiday on the 

polling day in their respective constituencies outside Bengaluru within 

the state or outside the state and the letter of request may contain the 

following details:     



 

 

• The constituency in which he is registered as voter in the 

constituency concerned.  

• The date on which the election is due to be held in the said 

constituency and request for granting paid  holiday. 

• He/she should undertake to produce proof of voting.  

7. The employee will not be entitled to leave for the period of journey.   

8. The member establishments may also get a similar direction from the 

Department of Labour.   

For KARNATAKA EMPLOYERS’ ASSOCIATION 

Sd/ 
[B C Prabhakar] 

    President 












