
 

 

Circular No – 106 / 2023 

Date: 09.11.2023 

To 

All Members of the Association 

EMPLOYEES AT SEZ UNITS PERMITTED TO WORK FROM    

 HOME AND ON HYBRID WORKING MODE UPTO 31.12.2024 

 

 

1. The Government of India, Ministry of Commerce and Industry has amended 

Special Economic Zones Rules by inserting amendment to Rule 43A of the 

Special Economic Zones Rules.   

2. A copy of the notification dated: 7.11.2023 in this behalf is enclosed.  In 

terms thereof the following category of employees working in the units of 

SEZ are permitted to work from home and also on hybrid working mode. 

• Employees of Information Technology Units and Information 

Technology enabled services 

• Employees, who are temporarily incapacitated 

• Employees, who are travelling and 

• Employees, who are working offsite 

3. However, the facility for hybrid work may cover all the employees of the 

unit.   

4. The detailed conditions applicable to both the categories are clearly set out 

in the notification.   

5. The expression employee shall include;  

“all persons employed on the rolls of the Unit or under a direct contract or 

where the Unit is the principal employer under a contract with another 



 

 

organization where such persons are expected to report on a day-to-day 

basis for work to the Unit and the Unit administers the control on their 

attendance”   

6. The expression “Hybrid working” refers to a flexible work model whereby 

an employer may permit its employees to work from office or from any 

location outside the employer’s office from time to time”. 

 

For KARNATAKA EMPLOYERS’ ASSOCIATION 

Sd/ 
[B C Prabhakar] 

    President 














