
 
 
 
 
 
 

 

Circular No –070/2023 
 

Date: 05.06.2023 

To 

All Members of the Association 

 

EPFO STREAMLINES THE PROCEDURE FOR JOINT REQUEST UNDER 

PARAGRAPH 26(6) OF THE EPF SCHEME  

 

1. The EPF Scheme applies to those employees whose pay as per the 

present coverage limit of Rs.15,000/- per month.   Pay for the purpose 

of the scheme is basic wages + dearness allowance + retainers 

allowance + cash value of food concessions admissible thereon.   The 

basic wages means as defined under Section 2(b) of the EPF Scheme.    

2. The employers are not required to contribute to the provident fund 

beyond the statutory ceiling limit of Rs.15,000/-.  However paragraph 

26(6) is an exception to this.   

3. Paragraph 26(6) of the EPF Scheme provides that   an employee who 

is a member of the scheme, whose monthly pay is more than statutory 

monthly wage ceiling  i.e. who is excluded from the mandatory 

membership of the EPF scheme may contribute on actual (higher) pay 

in the manner specified therein.  The paragraph requires that a joint 

option to contribution on actual (higher) pay may be exercised by the 



 
 
 
 
 
 

 

employer and the employee and with the permission of the  EPF 

concerned may make higher contribution to the provident fund.     

4. EPFO have issued the following guidelines in the matter of submitting 

joint request by the employer as well as the employee to the EPFO.  

a. Any employee who intends to become a member of the scheme 

and contribute to it on actual (higher) pay exceeding the statutory 

limit (presently Rs.15,000/ per month) shall submit a joint request 

with his employer in the attached pro-forma application. 

b. The said joint request will be made through the employer to the 

jurisdiction Regional Office. 

c. The employer shall, further, undertake in the attached pro-forma 

application to pay the administrative charges as payable on actual 

(higher) pay and to comply with all statutory provisions in respect 

of such employee.  

5. The EPFO have also stipulated guidelines for receiving and maintaining 

the joint request received from the establishment by the EPFO Field 

Office and the guidelines  provide as under:   

a. The employer shall submit the joint request and the 

undertaking in the pro-forma application duly signed by the 

employee and the employer to the jurisdictional Regional Office 

digitally.  The Regional Office will inform to the establishments 

under its jurisdiction about such a digital channel.   



 
 
 
 
 
 

 

b. All such joint requests and undertakings received by the 

jurisdictional Regional Office shall be expeditiously processed.  

c. An officer not below the rank of Assistant Provident Fund 

Commissioner will allow such member to contribute on actual 

(higher) pay or enroll such an employee as a member of the 

scheme, as the case may be under intimation to the employer 

and the employee within 7 days of receipt of  such joint request.  

6. The above instructions would come into force with immediate effect 

and the following employees will be covered under the above 

guidelines.  

 

a. The employees who become the members of the EPF scheme 

hereafter.   

b. The employees who are at present members of the EPF Scheme 

and who may intend to contribute on actual (higher) pay in 

future when their wages exceeds the then existing statutory 

wage ceiling.   

7. The guidelines further stipulate that existing member who are already 

contributing on actual (higher) pay if they have not submitted their 

joint request and undertaking of the employer can submit the same at 

the time of final claim settlement.   

8. Copy of the internal circular No.WSU/2023/19/Para 26(6)(E-108547) 

dated 02.06.2023 is enclosed.   



 
 
 
 
 
 

 

9. Though the guidelines stipulate that the existing members if they have 

not exercised the option referred to above, they may exercise such 

option at the time of final claim settlement, it is suggested that the 

member establishment may ensure that the requirement of paragraph 

26(6) of the EPF Scheme are complied with in case of those employees 

who are contributing over and above the current statutory salary limit 

of Rs. 15,000/- per month submit the joint option and the permission 

of the EPFO is held on record.  The same would facilitate any delay in 

the final settlement of the EPF claim and also transfer of the 

outstanding in the PF account to the PF code of another employer in 

the event the employee is transferred from one establishment to 

another.    

For KARNATAKA EMPLOYERS’ ASSOCIATION 

       Sd/  

       [B C Prabhakar] 

                        President 
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