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KARNATAKA EMPLOYERS' ASSOCIATION

NO.74, 2" FLOOR, SHANKARA ARCADE, VANIVILAS ROAD, BASAVANAGUDI
BENGALURU - 560 004
Reg. No. TU 507 / 20-3-1962

Date : 12-12-2019
CIRCULAR No0.98/2019

To
All Members of the Association

THE GOVERNMENT DIRECTS THE CONCILIATION OFFICERS TO
CONCLUDE THE PROCEEDINGS IN A TIME BOUND SCHEDULE

1. The Government of Karnataka in its internal circular dated 07.12.2019 has
directed the conciliation officers to dispose off the conciliation proceedings
in the following time bound schedule:

. The conciliation officers subject to compliance with the principles
of natural justice should dispose off the conciliation proceedings
by fixing maximum of 4 to 5 conciliation meetings.

o During the course of conciliation proceedings, if there are
indications of an amicable settlement, with the consent of the
parties, the conciliation officer may grant more time to arrive at
a settlement.

. If there are no indication of an amicable settlement of the
dispute the conciliation proceedings should be disposed off in
accordance with the Rules within two to three months of the
commencement of the proceedings after holding four to five
conciliation meetings in accordance with the Rules.

2. A copy of the internal circular dated 07.12.2019 is enclosed.

3. Copy of the letter addressed by the Association to the Secretary
Department of Labour Government of Karnataka welcoming the initiative,
is enclosed.

for KARNATAKA EMPLOYERS' ASSOCIATION
sd/-

(B.C. PRABHAKAR)
PRESIDENT
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KARNATAKA EMPLOYERS' ASSOCIATION

NO.74, Il FLOOR, SHANKARA ARCADE, VANIVILAS ROAD,
BASAVANAGUDI, BENGALURU - 560 004
Reg. No. TU 507 / 20-3-1962

B.C. Prabhakar,sA.BL,
il cinbil Date:09-12-2019

To,

e Secretary
Labour Department
Government of Karnataka
Vikas Soudha
Bengaluru 560 001

Sir,

SUB: DIRECTION OF THE GOVERNMENT TO THE
CONCILIATION OFFICER TO CONCLUDE THE PROCEEDINGS IN
A TIME BOUND SCHEDULE .

1. The Association has come across an internal circular issued by
your goodself dated 07.12.2019 in which the conciliation officers
have been directed to dispose off the conciliation proceedings in
the following time bound schedule.

e The conciliation officers subject to compliance with
the principle of natural justice should dispose off the
conciliation proceedings by fixing maximum of four

}‘;f’;}c@:gd&;\a\\:\ to five conciliation meetings.
/ c’}l,-f-ﬁ—\\ g‘\'ﬂ-‘ \
/€ (." N Y « During the course of conciliation proceedings, if there
{ * ( “[Q[[&[ly)* ‘ : are indications of an amicable settlement, with the
g ( CoRSSE ) & / consent of the parties, the conciliation officer may
&y, - % V4 grant more time to arrive at a settlement.
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of the dispute the conciliation proceedings should be

disposed off in accordance with the Rules within two
to three months of the commencement of the
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2. The Association appreciates and shares the concerns of the
Government in ensuring that the conciliation proceedings are
disposed off in a time bound manner in the interest of ensuring
industrial peace.

3. It may not be out of place to the following position in law and
also to be bring it to the notice of the Government the prevailing
practice in the matter of holding conciliation proceedings and
conclusion thereof.

4. Section 12 of the Industrial Disputes Act lays down the duties of
conciliation officers. Section 12 (6) stipulates that the conciliation
officer shall submit his report to the Government within 14 days
of the commencement of the conciliation proceedings or within
such shorter period as may be fixed by the Government.

5. While the above is the statutory provision the conciliation
proceedings are continued even after the parties to the industrial
dispute hold divergent views and there is no sign and symptoms
of amicable settlement. The Trade Unions would like that the
conciliation proceedings be kept pending for various unwarranted
reasons.

6. Your good self has taken initiative to put in place the system
which would ensure that the conciliation proceedings are not
allowed to drag on indefinitely. The guidelines issued by the
Government would long way in ensuring that the conciliation
proceedings are concluded expeditiously.

7. The Association looks forward for further initiatives by your good
self for streamlining the working of the Industrial Relations
Machinery in the State.

Thanking you

Yours faithfully

For KARNATAKA EMPLOYERS’ ASSOCIATION
B. ¢ Pl taten

B.C. PRABHAKAR

PRESIDENT






