
Date : 21-11-2019

CIRCULAR No.88/2019

To
All Members of the Association

THE GOVT. OF KARNATAKA PERMITS EMPLOYMENT OF WOMEN

WORKERS IN NIGHT SHIFT IN FACTORIES

1. Section 66 of the Factories Act imposes the following restrictions with
regard to employment of Women in Factories:-

ã No Exemption from the provisions of Section 54 may be granted
in respect of any woman.

ã No Woman shall be required or allowed to work in any factory
except between the hours of 6 am and 7 pm.

2. The Second Clause with regard to Employment of Women in Night Shift
has been struck down by the Hon'ble High Court of Karnataka in the case
of Natural Textiles Private Ltd., Vs. Union of India - 2007 III LLJ 646.
The Employer is required to provide free Transportation and also Security
to the women employees employed in night shif t as laid down by the
Division Bench of Madras High Court in the case of Smt.R Vasantha Vs.
Union of India - 2001 II LLJ 843.

3. Now Govt. of Karnataka as a part of "ease of doing business" and to
provide equal opportunity to the women workers has permitted engagement
of women workers in the night shift during the period 7.00 PM to 6.00 AM
in the factory. A copy of the Govt. notification dated 20.11.2019 is enclosed.

4. The salient features of the notification are as under:

4.1. Women's consent is necessary for deployment in the night shift.

4.2. The Management must have systems to prevent harassment at
workplace.

4.3. The management should put in place Complaint Redressal Mechanism
and constitute a Complaint Committee.The Complaint Committee
should be preferably headed by a woman and at least 50% of
members must be women. It should also have representatives from
NGOs.
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4.4. The women workers should be made aware of their rights.

4.5. The management must install proper lighting and CCTV in and
around the factory. The security footage should be stored for at least
45 days.

4.6. The management must ensure that women workers are employed in
a batch of not less than 10 and number of women present during the
late hours should be at least be two-third of the total strength.

4.7. Adequate security at entry and exit points.

4.8. At least two women wardens per shift.

4.9. Adequate number of restrooms and a separate canteen for women
workers.

4.10.Separate transportation should be provided to the women workers
and all vehicles must have CCTV cameras.

4.11. Medical facilities and telephone connections should be provided at
the workplace for emergencies if there are more than 100 women
workers in a shift. A separate vehicle should be kept ready to meet
emergent situation such as hospitalisation, whenever there is a case
of injury or incidental acts of harassment etc.,

5. The management of the factory should ensure that all the conditions set
out in the notification should be complied with while engaging women
workers in night shift.

for KARNATAKA EMPLOYERS' ASSOCIATION

sd/-
(B.C. PRABHAKAR)
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