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KARNATAKA EMPLOYERS' ASSOCIATION

NO.74, SHANKARA ARCADE, VANIVILAS ROAD, BASAVANAGUDI
BENGALURU - 560 004
Reg. No. TU 507 / 20-3-1962

Date : 14-10-2011
CIRCULAR No0.53/2011

To,
All members of the Association

Sub: International Workers Coverage Under EPF.

1. Employees Provident Fund Scheme covering International Workers was
introduced for the first time with effect from 1.10.2008. Reference is
invited to the following Circulars issued by the Association :-

i) KEA Circular No.63/2008 dated 30.10.2008 ;
i) KEA Circular No0.3/2009 dated 20.1.2009 ;
iii) KEA Circular No.14/2009 dated 04.03.2009.
iv) KEA Circular No.36/2011 dated 31.5.2011;
V) KEA Circular No.44/2011 dated 19.07.2011.

2. India has signed social Security Agreements with the following Countries
and the said Agreements have made effective from the date indicated
below:-

Belgium 1 September 2009
Germany 1 October 2009
Switzerland 29 January 2011
Luxembourg 1 June 2011
France 1 July 2011
3. The Employees’ Provident Fund Organization have issued detailed

guidelines regarding implementation of the Agreement on Social Security
with the Grand Dutch of Luxembourg with effect from 1.6.2011. The
Agreement provides inter alia for posting i.e., detachment up to a period
of sixty months for employees of both the Countries. The implementation
process involves issue of certificate of coverage on the basis of which
with the Indian employees posted to Luxembourg may claim the
exemption from contributing to the Social Security Scheme of the said
Country.

4. The copy of the Circular dated 5.7.2011 issued by the EPF Organisation
along with the format of Application for obtaining Certificate of Coverage
is enclosed.

for KARNATAKA EMPLOYERS' ASSOCIATION

R.C. Prelrhaus

(B.C. PRABHAKAR)
PRESIDENT
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TE&ITE: IWU/7(8) 2008/Luxembourg/14741 feames: 5th July, 2011

To,
All Additional CPFCs (Zones)
All Regional P.F. Commissioners, ROs and SROs

Subject : Implementation of Agreement on Social Security with the
Grand Duchy of Luxembourg with effect from 1st June, 2011-
regarding.

Sir,

In pursuance of the Social Security Agreement (SSA) signed with the
Grand Duchy of Luxembourg, the Government of India has now notifed vide
order No. OI-11012/59/2007-EP-Il dated 30th June, 2011 that the above
agreement has come into effect from 1st June, 2011. The text of the Agreement
is available on the official website of EPFO, www.epfindia.gov.in.

2. The Agreement provides inter-alia for posting i.e. detachment up to a
period of 60 months for employees of both the countries; therefore, the
implementation process involves the issue of “Certificate of Coverage” (COC).
Accordingly, follow instructions may be adhered to while forwarding the
application for COC to the International Workers Unit (IWU), Head Office, New
Delhi :-

i An application in the prescribed format (copy enclosed) should
be filled by both the employee and employer of an establishment
covered under the Employees’ Provident Funds & Miscellaneous
Provisions Act, 1952.

ii. The application form should be accompanied by an attested copy
of passport of the applicant indicating the name, date of birth, address
and other details of the passport, such as number, date of issue,
validity, etc. In case the address mentioned in the application form
differs from the address mentioned in the passport, the same has to be
certified by the employer.
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iii. Each application should be properly audited for verifying
correctness of the details furnished.

iv. The application(s) complete in all respect should be forwarded to
the IWU, Head Office, New Delhi by speed post on the same day for
issue of the “Certificate of Coverage”.

V. On respect of the Certificate of Coverage from Head Office, the
employee’s account should be flagged as “IW Account” and then the
Certificate(s) handed over to the employer.

Vi. Regular compliance of the “IW Accounts” be monitored
subsequently.

In case any further clarification is required, IWU Head Office, may be
contacted.

This issues with the approval of CPFC.

Yours faithfully,

Encl. As above

Sd/-
(A. Kulshrestha)
Addl. Central P.F. Commissioner (IWU)

Copy to :

Director, NATRSS

All Officers in Head Office

All ZT1s/ZAOs/DDs (Vig.)

RPFC (NDC) with a request to upload the circular on EPFO website.
Hindi Version will follow.

Sd/-
(Udita Chowdhary)
Regional P.F. Commissioner-l (IWU)
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FHHAN wioss [t e, vara

Employees’ Provident Fund Organisation, India
WRA TURRT Ue & fiT =it 31 cToeHerl & Hed |THTNeR S {7 T ST

AGREEMENT ON SOCIAL SECURITY BETWEEN THE REPUBLIC OF INDIA
AND THE GRAND DUCHY OF LUXEMBOURG

HAS THOT-uH & U smaEus

Application for obtaining a Certificate of Coverage
(A TIE S T w7 ¥/ To be filled in BLOCK LETTERS only)

1. U 1 fIawuT/Employee’s Details:
1.1 QU 919 /Full Name (IEUE & STTHR/AS in PaSSPOrt)........ccoooeiiieeiioe s

2. To=n=e &1 faawur/Employer’s Details:
2.1 TJT9AT 1 9 /Name of Establishment:

3. oA | HE hT TAT /Place of work in Luxembourg:
3.1 T /TATOHT/STET T A /Name(s) of firm/establiShment/Ship: .....c.evvoveoeeee oo,



f)
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TRt U wHE gRT 9g< 99T/ Joint undertaking by the employer

and employee
T TAggRI =W & fh/We hereby undertake that:

e gm0 s f et | qATdl i erafy % S U ST TR
F T H IAG H 3ITH T FATEE AT & |

The employer shall continue to contribute in respect of this employee
as an International Worker in India during the period of posting in
Luxembourg.

TR 39 THOME % YeIeM % R, o1 TR o TR oht feufaet | fere
YR o uREdd il gEeT swHerl wfas T wed #r g

The employer shall inform EPFO about any change in the employment
status/secondment of the posted employee during the currency of this
certificate.

FHTER 3194 TRIRAT o O1em O 39 Y910 O & @H /AR 89 S e S
gfosr ffer e = qm )

The employee shall inform EPFO, through the employer, about an loss/
theft of this certificate.

HeRS JHTOT-T1 o Tt Yo o gewaimT, Afe <h1s &, o foTe &0 wehd: Td goreha:
ST €|

We are jointly and severally responsible for the misuse of any kind, of
the Certificate of Coverage, if any.

T I8 SHd 2 for crasment & et /arftemor g0 3@ THoMs i 9 R W
HTHTR < 0 Helks] FHUITS 1 O T STAsd a1 arft forad for 38 wasment
H ATt o IRH ¢ it feufd w1 gar 9w |

We are aware that the employee has to produce this Certificate of
Coverage in original as and when demanded by the Luxembourg
employer/authority, in order to get the exemption status during the
posting period in Luxembourg.

AR He A1fcTh U Tash & Geg § adT wUERl 9 AN st % wer difta
e SFElifrd Sreell (Srdiied, Hifsh srere fafad)e USHTR 1 s HemH
B

We maintain a direct master and servant relationship and that there is

no agreement of employment of limited or unlimited duration (implied,
oral or written) between the employee and the receiving company.

(R % foier |fed weer) (e & femmes afea w=amem)
(Dated signature of Employee) (Dated signature of Employer)





